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The following parties to the contract agree to fully comply with the terms of the contract stated hereinafter. Z2AF 421 o|5t A= Y= X 2Z3)
&M H Name of the enterprise ‘ﬁi}ﬂdi Phone number 1) Monthly l\[l(ormal wages ( : )WOﬂ] ( )
=3 ; . — Basic pay[(Monthly, hourly, daily, weekly) wage won
E%F;;Toil-er 2R X| Location of the enterprise - Fixed bez\nefitsi ( fi);ed benefits : Jwon, ( fixed benefits : Jwon
A od AMAXIE=H n=E28s — Bonus: won
<& Name of the employer AKS SHS (Fol S5 D) 7. Payment « Wage during probation period: ( )won, but for up to the first 3 months
Ident\f\catlon number of probation period: ( ) won
Zzx |8 Name of the employee ‘gL,ngJOEI Birthdate 2) Overtime, night shift or holiday will be paid 50% more than the employee’s
Employee [2ZZ4 address(Home Country) regular rate of pay(not applied to business with 4 or less employees).
N TRy S 8. ABAZY  HE ()Y E=ofF ()29 ol o3 Al3ol SEel A= s AZE.
- A E= : =
= = 8. Payment Every ( )th day of the month or every ( day) of the week. If the
- ARAEHHARE Hog g~ 4 g o ) date payment date falls on a holiday, the paymenvery week.t will be made on the
oz |7} . o o o o o day before the holiday.
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- Nowcomers or Re-enteig employes: () monin() 9 Paymont L I person [ 18y diect deposi ranster to the smployee's accoun
— Employee who changed workplace: from ( YY/MM/DD) to ( YY/MM/DD) methods ‘ ploy ployee.
1. Term of = Probation period: [ ] Included (for [ ] 1 month [ ] 2 months [ ] 3 1) fa,wg =
Labor months from entry date — or specify other: .), [ 1 Not included - x1|HM)|\/|H ’le;*_/\l[’)j“’l iﬂ%?']ia{ [[ ]]j'ml}'f[ |oulAg, [ JAUAM (ol SAH HA <)
= S =, LA, =, 222, dd 5),
contract % The employment term for newcomers and re—entering employees will begin on their date BEENIER ]XE\;I\_T 1 Ié_'—[ JAR A AE T|E} _'_ENE;QH Al ( ) °
of arrival in Korea, while the employment of those who re—entered through the committed Al B2 A X u’mjou_ o = o o
workers’ system will commence on their first day of work as stipulated in Article 18-4 10. =AM Z - SUAE HE Al 22X FEHIY: oY
(1) of Act on Foreign Workers' Employment, etc. L 2) AAL HE
) = ~ o n - AALHZ o2 MBS0 I=AL [ 134, [ ]M4) [ Joldz
2. 22&A * ZEXAE o] AldMolM Mk B oo 22 siM= oF H. — AALHZ A|_r:§7( Hetgon: o g ° 2l A
w L2 X|o] 2 Bot £x2 AKX} 22X} 7 o L= olzAX|o| 74 ol =3
2. Erlr?glgyr?w];nt % The undersigned employee is not allowed to work apart from the contract enterprise. ® Efi tté_lq_uibﬁg‘_: TES AMSAet TRAL 2 pel(ln £E MU= BT A= olF)ol
- g3 1) Provision of accommodation
Ho
3. dB2UE |- Albuy=: — Provision of accommodation: [ ]Provided, [ ]Not provided
ROl T — o= (If provided, type of accommodations: [ ]Detached houses, [ ]Goshiwans,
AP E: (IFQAZRAITL AT e THM ARE YEA JIH) [ 1Studio flats, [ JLodging facility (such as a motel, hostel, pension
- - Industry: hotel, etc.), [ ]Container boxes [  ISIP panel constructions, [ ]JRooms within the
3. Description | _ Busi d . 10. Accommo business building — or specify other housing or boarding facilities )
of work usiness ; e;crlptlon- —dations — Cost of accommodation paid by employee: won/month
— Job description: (Detailed duties and responsibilities of the employee must be stated) and Meals |2 Provision of meals
A o A o - Provision of meals: [ ]Provided([ Ibreakfast, [ Jlunch, [ Idinner), [ ] Not provided
I = | = — Cost of meals paid by employee: won/month
-1 "o AlZkel 2RAZE AIZE ’ ; ) .
4. Z2A|ZE AR AREO| mal ME Jbs: AlZF ol % The amount of costs paid by employee, will be determined by mutual consultation
(At AHgol a4s Jhs: 12z ) between the employer and employee (Newcomers and re—entering employees will consult
— IMOYA| ([ Joz=omcl, [ ]3z=3mcH, [ ]4Z=31cH, [ 17IEH with their employers after arrival in Korea).
from ( ) to ) R s el 1. AFS XISt TR 2ADF 2RAS HYRA, SAEAS K72 MM ol stoiof s
g dafg US.
] — average daily over time: hours _ 11. Both employees and employers shall comply with collective agreements, rules of employment,
4. Working (changeable depending on the condition of|* An employer of workers in and terms of labor contracts and be obliged to fulfill them in good faith.
hours a company): up to hours) domesuq help, nursing can omit — = — = — — -
) the working hours. 12. Ol AH<ollM HsHX| 2 Atgte "TZR7|&H, oA Mot diof wmEct.
- shift system ([ ]29roups 2shifts, [ ]13groups HZFARAH|AQ] gl Jfolziololl EALSHE QRoIZ 2Rl AR ZE2A|ZF §U . &7} 1 do] RE ZExHo|
3shifts, [ 14groups 3shifts, [ letc.) thsh AL RIS REREA| Aot MZsHE 2ol JhsBLICh
5. FAAIZE 1 = 12. Other matters not regulated in this contract will follow provisions of the Labor Standards Act.
; % The terms and conditions of the labor contract for employees in domestic help and nursing can be freely
5. Recess hous ( ) minutes per day decided through the agreement between an employer and an employee.
= []1eded [ |s&7L(( I+= [ 192) A 2l ol
6. #d [JohF =22 [ 145 =29, [ DI ) ~  (rv/Mm/DD)
’ [ 1Sunday [ ]Legal holiday([ ]Paid [ ]Unpaid)
6. Holidays | JEyery aturday [ ]Every other Saturday [ Jetc.( ) c *Fl%”{ (MY == o)
210mm 297mm[ % A4A1 (80g/ ) = S AI(80g/ m) ] mployer: (signature)
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Employee: (signature)




